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Znueiwon: O1 TTAnpo@opicg aTo TTapdV TTPooPIfovTal HOVO VIO YEVIKA evNUEPWON Kal &gV Ba TTPETTEI va An@Bouv utTéyn
wg¢ aTToKAEIOTIKY Bdon yia Tn Aqyn amogdocwy. Disclaimer: The information in this document is intended only as a
general update and should not be taken as the sole foundation for decision making.



Néog Epyaociakdg Nopog

Anuooieutnke oto PEK o véog gpyaoiakdg vopog (N.5239/2025 GEK A’178/17.10.2025), pe TiTAO
«Aikain Epyacia yia OAoug: AtrAotroinan tng NouoBeaiag - 21ipiEn otov Epyalduevo - MNpooTtaaia
otnv Mpdgn - ZuvtaglodoTIKEG PUBUICEIG Kl AOITTEG DIOTALEIGY.

Mapakdtw TTapatiBevTal ol oNUAVTIKOTEPES DIOTALEIG TOU VEOU VOUOU:

Xpovikd opia epyaciag (apbpo 7)

AugAveTal TO OPIO TWV UTTEPWPIWY avd nuépa atrd 3 o€ 4, JE ATTOTEAEOUA va €ival EQIKTA N
atmaoXoAnon péxpr 13 wpeg nuepnoiwg (ocuutrepiAapBavopévou dIaAEipPaTog) Oe €vav
€pPyodOTN. H ouykekpipévn pUBUIoN TTAPEXETAI PE TIG EENG TTPOUTTOBETEIC:

Mpooaugnon wpopioBiou Katd capdvta ToIg ekaTo (40%).

11 ouveEXEIC WPES NUEPNTIAG AVATIAUCNS EPYACOMEVWV.

AvwTaTo 6plo utrepwplwv 150 wpeg ava £T0G.

2uvaiveon epyagépevou, KABwG o epyalduevog éxel OIKaiwpa  dpvnong Tng
UTTEPWAPIOKNAG AUTHG EPYOOIAG XWPIC autd va ouvioTd VOINo Adyo KatayyeAiag Tng
oUPBacng Tou.

YV VY

AiguBéTnon xpovou gpyaciag (apbpo 8)

Mapéxetal n duvaTtdTNTA TETPANMUEPNG ATTAOXOANONG, ME avwTaTo OpIo gpyaciag 10 wpwv
nuepnoiwg kail 40 wpwv epdopadidiwg. To xpovikd didoTnua TG TTEPIGdOU auénuévng Kal
MEIWMEVNG atmaoXOAnong dev duvartal va eivalr JIKpOTEPO TNG MIog (1) ¢pdopddag Kai
MEYaAUTEPO TOU €VOG (1) £TOUG.

O1 ouykekpIPéVeG BIOTALEIG UTTOPOUV VA EQAPUOCTOUV KAl YIA:

»  ETTOXIOKEG ETTIXEIPNOEIG
> gpyadopévoug ue ouupacn epyaoiag didpkelag IKPOTEPNG Tou evOg (1) €Toug.

Xpoviki kataTunon adeiag (ap6po 10)

O epyalduevog duvaral, kat eEaipeon, va AapBavel p€pog TG adeiag Tou, CUPEWVA WE TIG
TIPOOWTTIKEG TOU AVAYKEG, KATOTTIV £YYPOPOU AITAHATOG TOU KAl ATTODOXNG ATTO TOV £PpY0dOTH.

YTTOXpeWTIKA éva TOUAGXIOTOV PEPOG TNG adeciag TrepIAapBavel TOUAGxIoTov £€1 (6) EpyaoIuEG
nuépeg eTTi eCanuepng fdopadiaiag epyaaiag kai TTEVTE (5) epydoIPeSg NUEPES ETTI TTEVONPEPNS
eBdopadiaiag epyaaiag r, TTPOKEIEVOU TTEPI avnAikwyv, dwdeka (12) epydoiIpeg NUEPEG.

Etmrékraon Tng dd&1ag unTPOTNTAG KAl TTPOOTACIOG ATrd TV atréAuon Kal oTnV avadoxn
TéKVou (dpBpa 12 & 13)

Emrekreivetal n ddeia yntpdTNTag Kal OTIG AVADOXEG UNTEPEG YIA TEKVO £wG 8 eTwv. H ddela £xel
xpovikfy didpkela 9 eBOouddeg. ETmiong, katoxupwvetal OTI O avAdoxeg MPNTépeg Ba
TpooTaTeUovTal Ao TNV atmdéAucn Katd Tn SIdpKeEla TNG AdEIag uNTPOTNTAG.
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AvayyeAia Tng oikel08eAoug ammoxwpnong oto MNMAnpogopiakd Zuotnua «EPFANH II»
(apBpo 14)

» Tapéxetal TAéov n duvaTdTNTa avayyeAiag TnG oIkelIoBeAoUg atmoxwpenaong ato Tov idlo
TOV £pyagOuEVO.

» Kartapyeital n uttoxpéwaon CuvuTtoypa@nG amd Tnv €TTIXEipnon Tng avayyeAiog
0IkeI0BeAOUG aTToxXwpenongG.

» Meiwvetal n didpkela TG adikaloAdynTnG atrouaiag Tou epyalouévou PETE TNV oTToia
MTTOPEl va BewpnBei wg o1wTTNPH OIKEIOBEANG aTTOXWPENON.

Movopuepng BAaTTIKR HeETABOAR OTnV TepiTTTWON éviaing oTnv WwneIiokn KApTa
gpyaciag (apbpo 15)

Oewpeital WG Povopuepng PAATITIKI METABOAN N adIKAIOAOYNTN pEiwon Twv TTAoNg QUOEWS
atmmodoxwv Tou gpyadouévou, 1I0iwg, e¢aitiag TNG €viagng Tou e€pyodoTn oTo CUCTNPA TNG
WNOIOKAG KAPTAG £pYATiag.

MpooTacia amwd TRV arréAucn Adyw dpvnong TTapoxng UTTEPWPIOKAG epyaaiag (dpBpo
16)

H dpvnon amd Tov epyalOuevo TTAPOXNG UTTEPWPIAKAS aTtTacXOAnong oev ammoteAei Adyo
aTTOAUONG TOU £PYACOUEVOUG.

KaTtdpynon utroXpéwaong TAPNONS EYYPAa@wy GTOV XWpPo epyaciag (apdpo 17)

Agev ouvioTOUV TTAE0V TTapdpaon:

n KN avapTnon TTivaka TTPOCWTTIKOU Kal TTPOYPAUMATOS WPWV £pYyaaciag,

n un emmideign BiAiou adeiwy,

N KN €mideIgn evIUTTWY OpWV ATOPIKWY CUUBACEWY £pYATiag TOU TTPOCWTTIKOU

n un €mideIifn €KKABAPIOTIKWY CNUEIWPATWY TWV OTTOO0XWYV TTPOCWTTIKOU Yia TO
TEAEUTQIO TOUAGYXIOTOV TRINVO

YV VY

MpéoAnyn yia KAAuywn €TElyoUCWYV avaykwy (dpdpo 21)

Eicdyetal véa diadikaoia « Taxeiag NpdaAnwng» TTANPOUG 1 HEPIKNG ATTAOXOANONG, OPICUEVOU
XPOVOU £W¢ dUO NUEPWV, YIa KAAUWN ETTEIYOUCWY AVAYKWYV TWV ETTIXEIPHOEWV.

EuéAikTn rpocéAeuon - Xpovog rpoeTolpaciag - Movég onudvoeig (dpbpo 22)

Eicayovtal o1 K&Twbi puBpiceig, oxetikd e Tnv Wnoiakr Kapta Epyaciag:

» Tapéxetal n duvatdtnTa €UEAIKTNG TTPOCEAEUONG, KATOTTIV £yypa®nG CUNQWVIOG HE
TOUG £pyalopEVOUG, MEXPI XPOVIKO BlIdaoTnua ekaTo €ikool (120) AeTTTwV NPEPNTIWG.

» TpoBAémetal Xpdvog TTPOETOINOCIag, 0 oTToiog de ptTopei va utrepPaivel Ta déka (10)
AETTTA, TTPIV aTTO TNV €vapén Kai JeTé mn AREN TNG epyaaiag. MNa Tig Blounxavieg o xpodvog
TTpogToiyaciag gival TpiavTa (30) AeTTTd.

» H diamiotwon tepiocoTtépwy atmd TPy (3) HOVWY ONPAVOEwWY €viog unvog avd
epyadopevo (TTou o@eileTal o€ apéAela Tou epyadopévou), ouvioTd aitia eAéyxou aTrd
Tnv EmBewpnon Epyaaoiag.
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KaTtapyoUpueveg diardageig (dpbpo 24)
A6 01.01.2026 kaTapyeital:

» n uttoxpéwaon uttoBoAng etioiou lMivaka MNMpoowTmkoU (éviutro E4 EPITANH),
» n évapén 10xU0g TNG KATaxwplong TG Kavoviknig adeiag oto MNx EPFANH
» N uTToXPEWON Kataxwplong g eTiolag adeiag (Eviutro E11 EPFANH).

Emonuaivetal 61 o1 emixeipriocig o@eilouv va tnpolv 10 PBIBAI0 adeiwv aTTOKAEICTIKA yIa TIG
adeleg pe €10 avapopdg 1o 2025, péxpr kal 31.3.3026, oroTE Kal Afyel N TTEPIOBOG TTOU AUTEG
MTTOPOUV va xopnynBouv. Opoiwg, ol eTTIXEIproelg opeilouv va uttofdAlouv ETtroio MNMivaka
Adeiwv (E11) yia 1ig adeieg 2025 Tou TTPOCWTTIKOU TOUG.

ATraiToUEVO ETTITTESO YVWOEWYV TEXVIKOU aoc@alcgiag (dpbpo 30)

O1 epyodOTEG PIKPWV Kal TTOAU HIKPWV ETTIXEIPAOEWY JTTOPOUV VO OOKIOOUV Ol idIol KaBrkovTa
TexvikoU Ao@aAciag , e Tnv TapakoAoubnaon KatdAAnAou TTPoyPAEUUATOS ETINOPPWONG, OTIG
ETTIXEIPNOEIG TOUG £QOOOV 0 apIiBudg Twv gpyalouévwy  dev utTepPaivel Toug gikoal (20) atmo
mrevivTa (50) TToU ioYXUE TTPONYOUNEVWG.

Mabnuara kapdioavatrveuoTiKAG avalwoyovnong (KAPIMA) kai AaBriig XdipAiy (dpOpo
39)

O epyoddTng uttoxpeouTal va TTOPACXEl HaBAuaTa KapdloavaTIVEUOTIKAG avalwoyovnong
(KAPTIA) ka1 TexvikAg Xa&iuAix oToug epyalodEVOUG, JE OKOTTO TNV Evioxuon TNG UYEiag Kal TG
QOQAAEING OTO XWPO pyaciag, aAd Kal oUVOAIKA TNG dnUdCIag uyeiag.

Mo ouykekpigéva e€@OooOV O e€pyodOTNG atraoxoAei €wg kal 50 epyalopévoug oe pia
eykataoTaon, n ekmaideuan AauPavel xwpa HEOw eKTTAIOLUTIKWY [Bivieo Kal UAIKOU TTou
TTapExovTal dwpedv ammd 10 YTtoupyeio Epyaciag kar Koivwvikhg Ac@dAlions. Evw otnv
TTEPITITWON TTOU OTTAOXOAEl TTEPIOCOTEPOUG atmd 50 epyadopévoug o€ pia eykatdoTaon, n
EKTTAIOEUON QUTH TTAPEXETAI HEOW POBNUATWY ATTO TTICTOTTOINUEVOUG EKTTAIBEUTIKOUG POPEIG
TTPWTWV BonBeiwv OTO AUICU TWV ATTACXOAOUNEVWY OTNV EYKATACGTACT, TOUAAXIOTOV avd Tpia
3 €.
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New Labor Law

The new labor law (Law 5239/2025, Government Gazette A’'178/17.10.2025) has been published,
titled "Fair Work for All: Simplification of Legislation - Support for the employee - Protection in Practice
- Pension Arrangements and Other Provisions".

Below are the most important provisions of the new law:

o Working Time Limits (article 7)

The limit of overtime per day is increased from 3 to 4 hours, making it possible to work up to
13 hours per day (including breaks) to one employer. This regulation is provided under the
following conditions:

Increase of the hourly wage by forty percent (40%).

11 consecutive hours of daily rest for employees.

Maximum limit of overtime: 150 hours per year.

Employee consent, as the employee has the right to refuse this overtime work without
this constituting a legitimate reason for termination of their contract.

YV VY

o Arrangement of working hours (article 8)

The option of four-day employment is provided, with a maximum work limit of 10 hours per day
and 40 hours per week. The period of increased and decreased employment cannot be less
than one (1) week or more than one (1) year.

These specific provisions can also be applied to:

» seasonal businesses
» employees with an fixed term employment contract of less than one (1) year.

e Segmentation of Annual Leave (article 10)

Exceptionally, the employee may take part of their leave, according to their personal needs,
upon written request and acceptance by the employer.

At least one part of the leave must obligatorily include at least six (6) working days in a six-day
workweek and five (5) working days in a five-day workweek, or, in the case of minors, twelve
(12) working days.

o Extension of maternity leave and protection against dismissal to include child fostering
(articles 12 & 13)

Maternity leave is extended to foster mothers for a child up to 8 years old. The leave has a
duration of 9 weeks. It is also established that foster mothers will be protected from dismissal
during maternity leave.

¢ Notification of voluntary resignation in the “ERGANI II” Information System (article 14)

» The possibility of voluntary resignation notification by the employee themselves is now
provided.

» he obligation for the voluntary resignation notification to be co-signed by the employer
has been abolished.

» The duration of the employee's unexcused absence after which it may be deemed as
tacit voluntary resignation is reduced.
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Unilateral adverse modification in case of inclusion in the digital work card (article 15)

The unjustified reduction of any kind of employee remuneration is considered a unilateral
detrimental modification, especially when it results from the employer's integration into the
digital work card system.

Protection against dismissal due to refusal to perform overtime work (article 16)

The employee's refusal to provide overtime work does not constitute grounds for dismissal.

Abolition of the obligation to keep documents in the workplace (article 17)

The following are no longer considered as violations::

» failure to post the personnel table and working hours schedule,

» failure to present the leave book,

» failure to present the individual employment contract terms of the staff,

» failure to present the employees’ payslipsfor at least the last three months

New hiring option to cover urgent needs (article 21)

A new “Rapid Hiring” procedure is being introduced for full-time or part-time employment, for
a fixed term of up to two days, to cover urgent business needs.

Flexible arrival - Preparation time - Single markings (article 22)

The following regulations are introduced regarding the Digital Work Card:

» The possibility of flexible arrival is provided, following a written agreement with
employees, for a period of up to one hundred and twenty (120) minutes per day.

» Preparation time is foreseen, which may not exceed ten (10) minutes before the start
and after the end of work. For industries, the preparation time is thirty (30) minutes.

» The detection of more than three (3) single markings per month per employee (due to
the employee's negligence) constitutes grounds for inspection by the Labor
Inspectorate.

Repealed provisions (article 24)
As of 01.01.2026, the following obligations are abolished:

» the obligation to submit the annual Personnel List (form E4 ERGANI),

» the commencement of the validity of the entry of regular leave in the ERGANI
Information System

» the obligation to record annual leave (form E11 ERGANI)

It is noted that employers are required to keep the leave record book exclusively for leaves
with the reference year 2025, until 31.3.2026, by which time the period during which these
leaves can be granted ends. Similarly, employers are required to submit the Annual Leave
Table (E11) for the 2025 leaves of their staff.
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Required level of safety technician knowledge (article 30)

Employers of small and very small businesses can themselves undertake the duties of Safety
Technician, by attending an appropriate training program, in their businesses provided that the
number of employees does not exceed twenty (20), instead of fifty (50) as previously applied.

Cardiopulmonary Resuscitation (CPR) and Heimlich maneuver mandatory training
(article 39)

The employer is required to provide cardiopulmonary resuscitation (CPR) and Heimlich
maneuver training to employees, aiming to enhance health and safety in the workplace, as
well as overall public health.

Specifically, if the employer employs up to 50 workers at one facility, the training is conducted
through educational videos and material provided free of charge by the Ministry of Labor and
Social Security. In cases where the employer employs more than 50 workers at one facility,
this training is provided through courses by certified first aid training organizations to at least
half of the employees at the facility, at least once every three years.
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