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Znueiwon: O1 TTAnpo@opicg aTo TTapdV TTPooPIfovTal HOVO VIO YEVIKA evNUEPWON Kal &gV Ba TTPETTEI va An@Bouv utTéyn
wg¢ aTToKAEIOTIKY Bdon yia Tn Aqyn amogdocwy. Disclaimer: The information in this document is intended only as a
general update and should not be taken as the sole foundation for decision making.



EFKYKAIOZ 2107/2025 — @OPOAOI'IKH METAXEIPIZH
EIZ®OPQN ZE TEA KAl OMAAIKA ZYNTAZIOAOTIKA
NMPOrPAMMATA

Me Tnv eykukAhio E.2107/2025 Trapéxovtal avaAuTIKEG OIEUKPIVIOEIG yIa TN QOPOAOYIKN
MeTaxeipion Twv elo@opwyv oe Tapeia EmayyeAuaTtiking Acedhiong (TEA) kal opadikd
ouvTaglodoTIKA acPaAIoTApIa cupBOAala, SIEUKPIVICOVTAG KPIOIKa ONEia Twv TTpOCPATWY
TpoTrotroioswyv Tou Kwdika Popoloyiag Eicodriparog pe toug vopoug 5078/2023 kai
5178/2025. O1 véeg puBuioeig epapuolovTal avadpouIKa atrod TO OPOAOYIKO £T0G 2024.

Y1roAoyiopog avwTaTou agopoAdyntou opiou 20%

2UP@WVA g TO VEO TTAQICIO, TO QVWTATO OPIO EICPOPWV KAl ACOAAICTPWY TTOU £6AIPOUVTAI
aTTO TOV UTTOAOYIOHS TOU €1I00DAUATOG aTTO PICBWTA epyacia diapopeuwvetal 010 20% Tou
0a0poiocPaTOG TWV OKABAPIOTWY ATTOBOXWY TOU £PYACOPEVOU KOl TWV TTAPOXWYV O€ €id00g
TTOU guvuTToAoyifovTal OTO POPOAOYNTED €1000NUA aTTd HICOWTH epyaaia.

JUppwva Pe TN vEa EYKUKAIO yia Tov UuTtoAoyiopud Tou avwTtatou opiou 20%
ouvuTttoAoyifovtal OAa Ta TTOOd TTOU ATTOTEAOUV aKABAPIOTEG ATTODOXES KATA T OpIfOEVA
OoTO €pyaTIKO dikalo aveEapTATWS Tou €dv uttoAoyiovTal OTO €1l06dNPa atmmd PIoBwTH
epyacia yia Tn @opoAoyia el00drpaTog. EvOeIKTIKA, AauBdavovTal uttdyn:

» Ol VOUIUEG KPATAOEIG YIA UTTOXPEWTIKEG AOQPONIOTIKEG EI0POPES (0 AOPANIOTIKA
Tapeia i TEA UTTOXPEWTIKNAG ao@AAIoNG) Tou epyalouévou

» 0Ol KPATACEIG yIa OOQOAICTPO O€ OMOdIKA OUVTAgIodOoTIKA TTPOYPGUUATA Kal
e10Qopég o€ TEA yia Tnv KaTaBoAr Twv oTToiwy BapuveTal 0 pyalduevog,

» Ol TTapoxEG o€ €id0g

Opadikd ouvTaglodoTIKA TTPOYPAMMATA TTPOKABOPICHUEVWYV TTAPOX WV

H eykUkAIog dieukpiviCel €Tiong OTI yia UQICTAPEVA, KATd TNV €vapén 10xU0G TOu VOUOU
5078/2023 (20.12.2023), opodIKG OUVTOEIODOTIKA TTPOYPANMOTA  TTPOKABOPICHEVWV
mapoxwyv (defined benefit) 10 avwtato 6pio 20% dev €@apUOleTal KAl TA OXETIKA
ao@aNioTpa e€akoAouBouv va e¢aipouvTal TTARPWS aTTd TO POPOAoYNTED EI0GdNUA.

®opoAdynon ocuvtagiodOTIKWYV TTApOX WV

210 TUTTIKA OPadIKA ouvTaglodoTikG TTpoypAuuaTa, Ta TTOOA TTOU €X0UV OWPEUBET £WG TIG
31.12.2023 @opoAoyouvTal CUPQWVA PE TO TTPOIoYXUOV KABEOTWG, EVW T TTOOA TTOU
owpevovTal atro 1.1.2024 kai epeEAG PopOoAOyoUVTal CUPPWVA LE TOUG VEOUG OUVTEAEDTEG
AauBdvovTtag uttdywn 10 CUVOAIKO XPOvo ac@AAIoNG.

270 OMadIK& ouvTaglodoTIKA TTPOYPANKATA TTPOKOBOPIoUEVWY TTAPOXWY, £QOCOV N
TTapoxn Aaupaverar amd Tov gpyadopevo petd Tnv 1.1.2024, cpapudlovtal o1 véol
@opoAoyIKoi GUVTEAEOTEG TOU ApBpou 15 TTap.4a Tou KOE yia 1o oUvoAo TnG TTapoxng.
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Eioc@opég kKal ao@AAIoTPaA VIO IATPOPAPHUAKEUTIKN TTEPIBAAYN

H eykUKAIOG €TTeKTEIVEI TN QOPOAOYIKN aTTaAAayn eI0@opwyv Kal ac@aiioTpwy ¢wg 1.500
EUPW €TNCIWG ava epyalduevo yia ac@ahion Cwng, uyeiag r avikavotntag, WoTe va
KQAUTTTEI TTAéoV Kal TOV/TN ouluyo Kai Ta TEKVA.
To 6plo ival eviaio Kal aQopd CWPEEUTIKA OAO TO OXETIKA aOQANIOTPA, AveEEAPTATWGS av
kataBdaAAovTal atrd Tov epyalouevo A Tov epyoddTn.
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CIRCULAR 2107/2025 - TAX TREATMENT OF CONTRIBUTIONS TO
OCCUPATIONAL PENSION FUNDS (TEA) AND GROUP PENSION
INSURANCE SCHEMES

Circular E.2107/2025 provides detailed clarifications regarding the tax treatment of
contributions to Occupational Pension Funds (TEA) and group pension insurance
contracts, clarifying critical aspects of the recent amendments to the Income Tax Code
introduced by Laws 5078/2023 and 5178/2025. The new provisions apply retroactively
from tax year 2024.

Calculation of the 20% threshold base

According to the new framework, the maximum threshold of contributions and insurance
premiums that are excluded from the calculation of income from salaried employment is
set at 20% of the total employee’s gross remuneration and the benefits in kind included in
taxable employment income.

According to the new Circular, for the calculation of the 20% threshold, all amounts that
constitute gross remuneration under labour law are taken into account, regardless of
whether they are included in taxable employment income. Indicatively, the following are
taken into consideration:

o statutory withholdings for employee’s mandatory social security contributions (to
social security funds or TEA of mandatory insurance)

e premiums paid to group pension schemes and contributions to TEA for which
burden the employee

e benefits in kind
Defined benefit group pension plans

The Circular further clarifies that the 20% threshold does not apply to defined benefit
pension plans that were already in force at of the effective date of Law 5078/2023 (i.e.
20.12.2023) and the relevant insurance premiums continue to be fully excluded from
taxable income.

Taxation of pension benefits

In typical group pension plans, amounts accumulated up to 31.12.2023 are taxed under
the previous regime, while amounts accumulated from 1.1.2024 onwards are taxed in
accordance with the new tax rates, taking into account the total insurance period.

In defined benefit group pension plans, where the benefit is received by the employee
after 1.1.2024, the new tax rates of Article 15 par. 4a of the Income Tax Code apply to the
entire amount of the benefit.
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Health and medical insurance contributions and premiums

The Circular extends the tax exemption for contributions and insurance premiums of up to
EUR 1,500 per year per employee for life, health or disability insurance, clarifying that the
exemption now also covers the employee’s spouse and dependent children.

The above threshold constitutes a single, unified cap and applies on a cumulative basis
to all relevant insurance premiums, irrespective of whether such premiums are paid by the
employee or the employer.
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